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Foundation theories of labor, situations of labor and welfare with their effects on productivity
and quality of work life, with special reference to less-privileged groups of labor deprived of legal
protection; effects and responses to those situations at the national, regional and global levels (Field

study required)
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- The impact of COVID-19 on labor market outcomes:

Lessons from past economic crises
https://blogs.worldbank.org/education/impact-covid-

19-labor-market-outcomes-lessons-past-economic-

crises
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