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Social Work Profession and Social Reform : The Age of a Challenging

aa v ¢

s09mans19158 a3 Adial uuniuzead’
Associate Professor Dr.Kitipat Nontapattamadul2
Abstract

Social reform has many meanings. Historically, social work profession reflects a long-standing
controversial between individual treatment and social change/social reform. The debate between those
who support the idea of Mary Richmond and those of Jane Addams is still over one-hundred years
current.

In Thai context, the patron-client systems play a hegemonic role in hierarchical society. In
contrast, the philosophies and ideologies which underpin social work profession are humanism, respect to
humanistic values and human dignity. These philosophies shape social work as a set of social practices
which propose the horizontal relationship for contesting, resisting and rejecting the hierarchical or patron-
client relations. The social practices of social work profession contesting the patron-client systems
gradually are considered as the movement toward social reform and the essence of the social reform. At
least, the practices may reflect a dimension of social reform.

Therefore, social work practitioners as well as educators who conduct an ideologies reproduction,
all should perform with an extreme awareness of any pressure, pull or push people sunk into the patron-
client systems. Instead, they should construct a social change, a humanistic and just society.

Keywords : Social reform, Social work profession, Patron-client systems, Humanism,

Humanistic values, Human dignity.
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Saowathan Phoglad2

Abstract

The origins of knowledge’s creation based on fact finding, research methodology and data
collecting that are computed to create specific knowledge identity and called Sciences and role on
dynamics of thinking systems, life spending and other social problems in social change. Science is the
origin of Sciences that separated into three subjects; Biological Science and Physical Science that called
Natural Science and the other one is Social Science. Social work is defined to the part of Social Science
that has objectives to study human behaviors or human relationships. In the past, many academic
committees debates Social Work should be called Sciences or knowledge’s practices but a conclusion of
the question is not necessary in this time. Visions of knowledge’s development and wellbeing of
humanities from integration of Sciences are importance. Conceptual of Social Work were integrated with
others sciences for human benefits. This academic paper shown outcome’s examples that are relation
between Sciences and Social Work based on subject identity and specific knowledge.

Keywords : Social Work, Sciences, Integration
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The Role of Social Work in Social Reform
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Pinhathai Nunuan2

ABSTRACT

As a social worker, this article aimed to describe and discuss the roles and importance of the
social work and the social reform. The contents were divided into three sections. The first section
introduced the development-based conceptual discussion and impact caused to human beings and
society including the rational reasons of social reform. Then, the second section described the social
welfare using the two groups of sociological theoretical perspectives, namely, the Functional View and
the Marxist Perspective to provide the fundamental understanding on the developmental concepts
influencing the existing social work. In the final section of this article, the social work and the social
reform, as the direct responsibility of the social workers, were presented.

Keywords : Social works, Social reform, Social development
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Social Workers : Burnout and Self-Care
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Abstract

Burnout is an influential condition that plays the great role to and directly affects the social
workers. The social workers have to make a decision whether they “continue working” or “resign from
working.” If the social workers decide to continue working despite their burnout, this will negatively and
totally affect the social workers, their clients, and the society. At present, there are several overseas
studies on the burnout of the social workers. Unfortunately, there are currently no empirically-published
studies on this topic in Thailand. This article therefore aimed to activate the knowledge in regarding the
background, definitions, root causes and impacts of the burnout, including the concepts related to the
self-care of the social workers so that the social workers and all stakeholders could gain the benefits for
their further client-based services.
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Enhancing the Capacity of Older Persons to Write Proposals for a Subsidy
from the Older Funds

aingws alsua’
Nattapat Sarobol

Abstract

Older Fund is known for Older Person Club as the credible organization, which provides the
qualified process for approving the proposal. It is difficult for older persons to write a proposal requesting
financial aids from Older Fund. This paper aims to study the importance of why older persons have to
write the project on their own and to investigate problems and obstacles in writing the project. The
guidelines to promote their proficiency are also suggested. This paper reveals experience and point of
view as a trainer in workshop for writing proposal. There is an advantage for older persons to write the
project on their own due to the fact that they exactly know what kind of activities they need in their
club. However, it was found that there are some problems and obstacles in writing a project as follows: 1)
lack of information and the background of problems in the community 2) lack of knowledge and
experience in writing a proposal 3) lack of academic proficiency. Lastly it is suggested that older persons
should be improved their performance individually and in groups. It is essential to increase their
competency in order that they can apply this potential to request for subsidy from other Fund.

Keywords : Promoting the Competency, Writing a Proposal, Older Fund
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Opportunities, Challenges, Readiness, and Future Directions of Disability Development
for Entering ASEAN Community

a3.3lansal TansSaun’
Wilaiporn Kotbungkair, Ph.D’

Abstract

The advanced empowerment of persons with disability of Thailand is evidenced by the
enactments of the major disability-specific and right-based laws, the Empowerment of Persons with
Disability Act of B.E. 2007 and 2013, along with Thailand’s vital roles in the development of ASEAN
Strategic Framework on Social Welfare and Development (Disability Priorities) 2011-2015 and the
proclamation of the ASEAN Decade of Persons with Disability 2011-2020. As the establishment of ASEAN
community in 2015 is accelerated, the present study is aimed to explore perspectives of disability experts
concerning opportunities, challenges, readiness, and future directions of empowerment of persons with
disabilities and Disabled Persons Organizations (DPOs) of Thailand for entering the ASEAN Community in
2015. The present study employed Delphi technique which 11 disability experts were interviewed and
surveyed. The results reveal the expert’ degree of agreement on issues related to knowledge on ASEAN
of persons with disabilities or DPOs, opportunities, challenges, and readiness of persons with disabilities
when becoming ASEAN community ; and also the degree of consensus among the experts regarding their

perspectives on those related issues.
Keywords : Disability Development, ASEAN, Delphi Technique
UNANED
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Complexity and Theory of Change in Development Project

a 1
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Abstract

The overarching aim of this article is to provide an in-depth understanding of the complexity and
theory of change as a conceptual framework and causal pathway in order to better understand the
project development phase and implementation phrase. The first section of this article points out that
the failure of the social development projects due to lack of concern of social practitioners on social
problem complexity and dynamicity. Furthermore they always are not illustrate the theories of change
that they applied in their projects. So when the projects end, they cannot explain how changes happen
(or not happen) and why? For retrospect and improve those theories. Finally the social theories in Thai
context cannot be developed. And the left of the article will present in detail of the complexity and

theory of change models and the application them into the social development project.
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Policy integration for social reform through working groups of civil

society network of province

Synansal Sumsiay’
Thanyaporn Chantaravech
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Self-Management of Ethnic Communities in Kanlayaniwatthana District

Chiang Mai Province to Encounter the Current of Tourism

o v ¢l
Fogns a5y

Chaiyut Tawharanurak’

Abstract

The ethnic communities living in the highland Kanlayaniwattana, the newly registered district of
Chiang Mai province has been challenged by government tourism development policy. As the district is
rich of natural resources and cultural heritages, there has been the interference from external investment
groups overlooking cultural differences and local ways of life, including the lack of participatory
management by the communities. As a result, the community members have established their self-
management communities such as community council and establishing social, cultural and religious
identity groups. These collective parties have led to better implementation of resource management
plans, coordination of community development and community-based tourism management. In addition
the communities are successful in negotiating and challenging with the interventions from external
investors. The case study has received the lessons learned, especially on how to value the cultural
diversity of the communities and to take into an account of community-led and community-owned
responses in sustainable tourism management and development.
Keywords : Ethnic Communities, Self-Management, Tourism Management.
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Theoretical Perspective on Age-friendly Community and the Implementation

in Thai Rural Communities
' 1
WALFIUAT WA

Assistant Professor Rungnapa Thepparp2

Abstract

The article aims to study the theoretical perspective on age-friendly community and to analyze
the concept implementation for studying and developing the age-friendly community in the Thai rural
community. Qualitative method such as documentary study, interview, focus group, and workshop are
employed as research method. The results indicate that age-friendly community concept implies to
positive approach to tackle with aging society. The study defines age-friendly community, which
emphasizes on social participation of older people, as opportunities to social participation of older
people. Such opportunities will lead to social connectivity between older people and other in
community and meaningful in later of life. As the implementation for studying and developing the
concept in Thai rural community, the study needs to consider the “best-fit” between diversity of older
people and community’s social capital, regard to the value of the variety of social participation among
the elderly, realize the social connectivity between isolated older people and community, and consider
to the processes that lead to decreasing of ageism and increasing of community integration between
older people and other ages.

Keywords : Age-friendly community, Aging society, Community-based welfare
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Lessons learned from a pilot scheme to develop community leaders for individual
protection in family welfare of Women and Men Progressive Movement Foundation
with multidisciplinary team.
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Life and roles of women in establishing groups in communities :
The case study of Ban Kok-Ork woman group
Hatsamran District, Trang Province
v adeiiyad’
Kath Khangpiboon2
Abstract
This article aims to present the women grouping of Ban Kok-Ork community, Hat Sam Ran District,
Trang Province. It expresses the community participated experience by using several approaches which
are feminist social works, and community development. Using women aspects, the article implied the
analytical studies on 6 members, sub-group, and community. The studies found that starting the working
group is very challenging in gender status. Especially, the only women grouping adapted the work-in-
group methods which are related to the knowledge on way of life and community participation. By all
means, there are few important factors for women group acceptance. The significant dependent variables
are their role on each level such as community, community leaders, pillars, stakeholders, supporters.
Community role and its participation reflected interesting outcomes. In order for family to survive, we
found that a woman has main duty to financially support family. Bridging herself from family duty to
common duty on community level becomes captivatedly presentation of the women role in the
community. Grouping among women might be the opportunity for them to learn about gender equality,
dependent on community services initiation. In order to do so, we have to pay attention to the
community natural resources and human resources in the women role and participation for their own
community.
Keywords : Women, Community, Role.
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The influence of social capital on the inheritance of peasant occupation in Bang Toei
Subdistrict, Mueang District, Chachoengsao Province

o a 1
ANATT UAUISLASY
Supattra Nakprasert2

Abstract

Presently, Thailand has encountered the phenomenon of labor force migration from rural
to urban. Generally, peasants’ offspring lack their attention to become a peasant. As these results, the
number of peasants decline steadily. However, there are some groups of people who inherit peasant
occupation due to the influence of social capital. This study aimed to explore the perception level of
social capital in term of human resources capital, institutional capital and cultural capital and local
wisdom on the inheritance of peasant occupation. This research was quantitative and qualitative study.
This was also a case study. The results of this research showed that the individuals' perception level of
cultural capital and local wisdom on the inheritance of peasant occupation had highest mean score. This
implies that the inheritance of peasant occupation reflects the cultural and local wisdom inheritance as
well as the model of inherited lifestyles. Peasant is an occupation involving the inheritance of a system of
beliefs, and values. It could be called a culture of farming. A system of belief connects people to a
system of values in society through customs and rituals or local wisdom related to occupation and
lifestyle. This is similar to "Social capital" in the community, leading to the presence of inheritance of
peasant occupation in Bang Toei Subdistrict, Chachoengsao Province.

Keywords : Social capital, Inheritance of peasant occupation, Cultural capital and local wisdom
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Military Health Policy : Remain the Same or Changed

Under ruling of National Council for Peace and Order in the year 2014

a 1
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Assistant Professor Wanwadee Poonpoksin

Abstract

Over 10 years of Thai society, rather completely agree that, political factors cause changes in
health policy. Especially, a policy that starts from the election and was accepted by the citizens when
those came be government and can be driven that policy. Such as Universal Coverage of health care
policy (UC) that developed through many governments until the present. It can meet the needs of
citizens who qualify on it, under the administration of the health personnel who involved in every
organization. Although, there is the change from government administrator many times, but do not affect
to this policy. Ruling of National Council for Peace and Order (NCPO) still supports operation, according
to the Ministry of Public Health offers. Supporting the establishment of Regional Provider Health and
focus on reducing the disparity of government health insurance, but do not approve adjusted per capita
of population in UC in the year 2015.In addition, foster solidarity among health personnel who still have a
conflict of ideas. However, remain support Ministry of Public Health to do other policies that offered to
NCPO. In conclusion, health policy under NCPO did not have anything new. Implementation of health
according to health situation of the country, style as usual.
Keywords : Military health policy, National Council for Peace and Order (NCPO)
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The Social Capital with the Management Innovation of Public Health Service
System : A Lesson from Ban Phaeo Hospital (Public Organization),

Ban Phaeo District, Samutsakorn Province
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Job Opportunities and Work Constraints of Patients with Epilepsy
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Abstract

Epilepsy is a chronic disease with seizures, which affects life and career of the patient. Information
presented this practice has been gathered from practical work with patients and patients' families.
Collected data has been analyzed and compared with literature reviews, laws, and related statistics.
The purpose of the study is to reflect awareness of job opportunities and work constraints regarding
the performance of patients with epilepsy. The results showed that seizure symptoms and families have
influenced patients' decisions on career choice. Today, people still have questions about epilepsy and
consider it as a sign of stigma. Discrimination in workplace has also occurred. Therefore, some patients are
forced to serve in a informal sector. However, patients with epilepsy are treated with the right to access
medical treatment. Medical expenses are covered with certain types of drugs. In Thailand, there is no law
to protect or promote the work for patients with epilepsy. It’s suggested that social worker should be
counseling patients to find out their potential and career path. Moreover, social worker should be
counseling their family to change attitude, give patients an opportunity to show their potential and
support their career path. Creating awareness about epilepsy to society, employers and colleagues.
Cooperation between the Ministry of Health and the Department of Employment is also needed in order
to formulate policies and support the appropriate occupation for patients.

Keywords : Job Opportunities and Work Constraints, Epilepsy Patients, Informal Workers
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The Holistic Model Working with Older Adult Utilizes Journey’s
Way Older Adult Health Institution's Approach
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Abstract

The older adult is the world situation which has been impacted each country. The more,
increasing number of older adults in society, the more creating social welfare to respond the needs of
those older adults is very important. Journey’s Way organization is an older adult service agency where
located in Philadelphia, Pennsylvania, its service to older adult includes older adult day center, older
adult day care, and geriatric counseling. This organization directly provides services which related to
protection in older adult health. This article displays the fundamental concept about Journey’s Way
organization, services, and lesson learned from author ‘s experience in field work practicum training at

mentioned agency
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Klongchan Social Work Laboratory and Academic Service for Social Community
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ABSTRACT

The Faculty of Social Administration has continually provided academic services for social
community through Klongchan Social Work Laboratory for 46 years, with four following objectives. 1.
Enhancing guardian participation in the Laboratory activities; and providing social welfare services to
Klongchan community and neighboring areas. 2. Using the Laboratory as a demonstration center for
public or private organizations. 3. Promoting good collaboration among social welfare providers. 4. Using
the Laboratory as a training center of students of the Faculty of Social Administration. In term of the
Laboratory management, the operation mechanism comprises 1) Executive Committee of Klongchan
Social Work Laboratory, 2) Committee of Klongchan Community Child s Guardian & Youth Association,3)
the Laboratory Director (supported by the Faculty of Social Administration) who interfaces academic
aspect to social implementation. For years, the aforementioned roles have been diminished. The
remaining one is a project on preschool child development i.e. day care services for preschool children,
which is a type of social services. The role as a training center of students, i.e. committee mechanism, has
not been implementing consistently. “The rule on Klongchan Social Work Laboratory operation” and
“The regulation on Committee of Klongchan Community Child s Guardian & Youth Association”, as the
operating guidelines, have not been revised since the Laboratory establishment.

The Laboratory management directions comprise (1) developing the Laboratory to be a baby care
training center; and (2) developing the Laboratory to be an elderly care training center. The
recommendations for the Laboratory development compose of survey of local attitude towards the
Laboratory; and network building for local operation. At the policy level, the Faculty of Social
Administration, Thammasat University, should reorganize the Laboratory. New organizational structures
should be determined and strategies should be prepared and conveyed. Existing rules and regulations
should be updated in line with current situations.

Keywords : Klongchan Social work Laboratory, The Klongchan Community Child s Guardian & Youth

Association
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Volunteer and Paraprofessional: Supportive Power for Palliation
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Abstract

Volunteer and Paraprofessional in Thailand are now taking important role with interdisciplinary
team in various settings. This article emphasizes on the way that volunteer and paraprofessional work as
allied health care professionals in hospital setting, the end-of-life center of Chulalongkorn Hospital. Due
to social worker’s experience and findings, it is so necessary to respond the need and support patient’s
psychological, emotional and social wants which they can join as a part of biomedical team to fulfill
reciprocally with each other. To being a part of health care team, they have to be qualified from high
screening system, highly trained, practical experience for example to really practice a home visit and
synthesize what they learn to improve they work. To sustain this teamwork is to create effective
information base, good management and supportive policy. This point out strongly to the social work-
teaching institutions to participate by initiate standardize course of training and practice for help they
work with patient as human rights.

Keywords : Volunteer and Paraprofessional, training system, interdisciplinary team, skill and practice
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Role of social network for autistic's parent in Autistic life Skill Center

Amen fuRenSa’
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Abstract

The objective of “Role of social network for autistic’s parent in Autistic Life skill Center” is to
study social network and role of social network of government sector, private sector and citizen sector. In
the show action team, lead team and support team to develop life skill. This study used a qualitative
research and randomization was 21 cases and recorded based research process.

The study found that the social networks is caused by the problem of treatment, sense of
compassion , and known the importance of networks. The network action team role that focuses on the
treatment , knowledge creation and build a network to create a system of services involved. Lead team
role is promoting coordination, networking and participatory budget knowledge to create a sub-class
network. The support team role will promote the process development of networks of the law,the
disabled and education and social policy.

Keywords : Role of social networks, Parents who have a child with autism, AUTISTIC LIFE SKILL CENTER
TRANG.
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Knowledge Integration to Social work Practice in Child Protection Process
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Abstract

This article aims to present the application of knowledge integration within the process of child
protection social work. The article will be discussed through the researcher’s aspect and experiences. As
well as focusing on the crucial role of child protection social worker. The great challenge of working in
this field is the social worker is required to have an understanding of principles and theories. The social
worker must be able to apply the theory to practice for clients such as children and their family. In
working and supporting children who have been experiencing abused and neglected, the practitioners are
required to have a good attitude towards their profession, carefully pay attention to the clients’ problem,
and depend on the professional consideration. However, the practitioners must aware of the context of
the clients’ problem and its effect. The significant principle of child protection process is the
multidisciplinary team being expected to demonstrate excellent skills of assessment and critical analysis
of the children needs. For the social aspect, the significance of assessment in social work is to support
and provide efficiency treatments for the child’s well-being and benefits.

Keywords : Knowledge integration, Child protection process , Child Abuse and Neglect
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Guidelines for Improving the Care of Children in
The Child Welfare through Work with the Caregiver
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Abstract

The Caregivers who perform tasks that are important to The Child Care Institute because they
have a bond and spending time with children. It is the main person in the socialization process, both
directly and indirectly as parents to the child in the family. The caregivers influence on the foundation
built. "Cost of Living" to children. And influence the creation of "self" of early childhood to adolescence.
Including the role "parents" who served the emotional, mental and behavioral remedies to children who
need special attention. Therefore, the Potential caregivers contribute to quality child to society in the
future. For this reason, The Child Care Institute should support the policy and practice of the caregiver to
get the knowledge, attitudes, skills and ethics which contributed significantly to the development of
children's physical, mental, emotional, social and intellectual. There is a significant contribution to the
development of the caregivers themselves to have the pleasure in their work.

Keywords : The Caregiver, The Child Care Institute
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Children on the Move: New Perspective on Child Protection
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Abstract

Children on the Move are the new perspective on the child protection. Until now, there is still no
exact definition either internationally or domestically. This article therefore presents the three issues
anticipated to enhance the perception and social understanding related to the children on the move.
The first issue, the definition of the children on the Move should be exactly defined with the meanings
proposed by several sectors in Thailand. The second issue, the legal dimensions and limitations regarding
to the protection over the children on the move should be considered. The third issue then handled with
the observation on the word “Children on the Move,” as the tool adjusting the viewpoints on the child
protection. For this issue, the “problems” should be “Holistically” considered so that the plans and
operation on the protection over the children on the move could be established and performed with
appropriate integration.

Keywords : Children on the Move, Child protection, Holistic
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Move World Together Model: The Challenge of New Youth Development Approach
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The Right and Educational Opportunity of Childs migrant

Through the Experience of Working in Social Work in Area of Samut Sakorn province.
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Abstract

This article is the result of years of experience in social work through practical training and work
experience as an officer in the child protection, Foundation for Child Development In the project of
education Social protection and Safe operation of working children and children at risk. Seafood
processing area in Samut Sakorn province. The goal is to propose that the problem has been studied. And
opportunities, as well as the rights of children to be educated workers. In the village of Ban Auer Arthon
Tha Chin. The government and the private sector to participate in pushing the opportunity and the right
to have their children educated workers. The children have the opportunity to study better. As a result of
the work of many organizations in both the public and private sector such that recognizes the importance
of child workers. Makes it possible to reduce the noise and child exploitation of workers. By entering into
the environment and education system.

Keywords : Migrant children, Educational Opportunity, Children Right
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A Study of Empowerment Process from Single mothers to be Volunteers
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Abstract

The objectives for the research on "Empowerment Process from single mothers to be Volunteers"
are 1.) Investigate on the life of single mother 2.) Research on empowerment process 3.) Research on
becoming a volunteer. The research type is qualitative research method and focus on 2 sample groups.
The first group consists of 5 service administrators. The second one consists of 6 single mother. Data
collection method is by conducting a deep interview. The researcher use herself to reach and understand
the subject by using technique as sharing experiences with the subject. The result of this research. The
main reason of being a single mother is because of divorce and death. The main problem of being a
single mother is about her revenue, social problem, taking care of baby and kids including to mental
problem. Because of these problems, the single mother decided to participate in single mom network in
Surin to empower their mental health through family classroom activity and giving advise. Those mothers
who participate in this program gain better health and mental including to their self-confidences and able
to manage their obstacles by receiving advise from other single mother specialist. These supports among
single mother group result in letting them gaining more friends and might lead to becoming another single
mother specialist volunteer in helping other single mom. Being able to help other single mother also
raising their own morale support which is really great experiences for their life and strengthen their
confident in the society.

KeyWords : Single Mother, Empowerment Process, Single Parent Family Network, Volunteer
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Social Administration for Social Justice in Education
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Abstract

Social administration is a process of social problem management by social work profession.
Education today has been considered as an unfair matter. Following this problem, there is a question on
how we can support social justice in education. This article is aimed to show basic concept in supporting
social justice in education. The study is composed in 3 main principles. First principle is planning policy
and standard with the process of fact-finding, issuing problems as policies, creating new organizations in
order to change social structure, and supporting civil organization. However, the mentioned factors are
based on concepts of participation, empowerment, and integrated knowledge. Second principle is social
administration, based on partnership principle, participation of civil organization, plural social welfare and
education reform. Third principle is social welfare in education.

Keywords : Social Administration, Social Justice, Education
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Social Capital of Parents of ADHD: The parents’ Club of the ADHD of Thailand
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Abstract

The creation of social capital of the parents’ club of the ADHD of Thailand has the objectives of
the study was 1. To study the history and development of the parents’ club of the ADHD of Thailand and
2. To study the creating of social capital of the parents’ club of the ADHD of Thailand to support and
help parents of ADHD. This thesis applied Qualitative methodology with In-depth interviews and focus
group. It was found that the parents’ club of the ADHD of Thailand was created in 1999 with the purpose
to educate and helping and supporting families who have the ADHD members. This club has services of
consulting, exchanging experiences in taking care of the ADHD and providing the knowledge for interested
ones. In this article, the writer intends to present the background and development of the club, the
services missions of the club and the current limitations of the club for realizing the importance of social
capital in helping and supporting everyone who suffer from ADHD.

Keyword : Social capital, The Parents 'Club of the ADHD of Thailand, and Parents of person with ADHD
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The Viewpoint of the Industrial Labors toward Working Stability under the ASEAN Community
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Abstract

The ASEAN Community is a social issue that is widely discussed, any sectors are alarmed that a
situation will arise in the future. Especially, the labor situation is forecast to the working stability under
the ASEAN Community. The purpose of research were to study the level of awareness about ASEAN of
manufacturing labors, the viewpoint of manufacturing labors about job security, and the preparation to
working under the ASEAN Community. This research was a quantitative research by the electronic
manufacturing labors in Pathumthani province, a sample of 100 labors. The results showed that a sample
labors were still lack an understanding of the ASEAN Community, the situation about labors of various
countries in ASEAN, including the viewpoint of the manufacturing workforce reflects that most labors
have the errors of fact about an understanding of the movement of labors. So, all sectors should
encourage workers with knowledge and understanding of ASEAN, more than at present. The workers
must be developed all the time, knowledge, Specializations, the use of foreign languages, and knowledge
Understanding of social conditions culture of ASEAN member countries to be able to work together with
dignity, efficiency and stability of the work under the ASEAN Community.

Keywords : ASEAN Community, Job security, Preparation
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Occupational Security of Freelance in Generation Y
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Abstract

The research of freelance employment security in generation Y. This happens from the question
of working style in Thai society. It has changed from people worked with system in the past but nowadays
working style has changed by the economic growth and generational work style differences. The purpose
of this study consist of 3 main issues (1) motivation to choose the professional independent (2)security
situation in self-employment. (3) to solve the problem and the way to build security professionals free

The purpose of this thesis that we would like to study is the motivation to choose freelance from
10 people and 10 occupations. We interview them and collect the information. There are 6 topics
information that we would like to study health, education, work and income, family, supporting
community rights and fairness.

After that, the result shows us about the reason to choose their occupations and the reasons are
motivation from their family, educational institution, friends and etc.

Keywords : Security, Motivation, Generation (Gen )
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Occupational Security of Freelance in Generation Y
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Demanding of Motorcycle Taxi Driver in Chatuchak on Applying to be Insured Person of

Social Insurance under Section 40
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Abstract

The study on the needs of the motorcycle taxi driver in the Chatuchak District to be insured for
Social Security Section 40 was to study the knowledge, the need and the attention of a group of
motorcycle taxi driver to be insured under Section 40 and to study the reasons for not being insured
under Section 40. The instrument used as the statistic research tools were a questionnaire and SPSS
program. A sample of 60 persons was selected from a group of motorcycle taxi driver in Chatuchak
District. The study found that the sample group had the general knowledge about Social Security in high
level, the knowledge of conditions and benefits were moderate. The sample group interested in the
benefits of sickness, disability, death and old age the pension of contribution 100 Baht per month for old
age and in need of benefits in the case of death at high level. The most common cause of non-insured
because the benefits did not fulfill their true needs. Besides, it was found that the sample group did not
realize that they can qualify to be insured for the Section 40. Therefore, the study recommended that
the relevant agency should study the needs of the benefits of the motorcycle taxi driver and expanded
to the nearby professionals, to publicize the Section 40 of the Social Security knowledge among Informal
Workers and to create a persuasive benefit and the perception of the importance of having a long-term
life insurance coverage.
Keywords : Informal Worker, The demand on compensation of Motorcycle taxi driver, An applying to be

insured person of Social Insurance under Section 40
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Abstract

Under the fast-changing social at present, various organizations must be adaptable and ready to
be developed, for the survival of organizations themselves. Organizational culture is one factor that helps
an organization to be competitive with others. An organization should therefore attach due importance to
its culture as core values to be upheld. Personnel in particular must be aware of organizational culture, as
their guidelines to enhance effectiveness in operation, and to lead the organization towards success. This
research study aims at finding “The Perception of Organizational Culture and Effectiveness in Operation of
Personnel at Practitioner Level at Siriraj Piyamaharajkarun Hospital”. The study is made through simple
sampling method. 60 participants are picked from the Director’s Office and the Administrative
Department. Data are then analyzed as percentage, average value and Pearson ' s Correlation Coefficient
analysis.

Results of the study on level of perception of organizational culture and effectiveness in
operation show that the samples have high level of organizational culture perception and effectiveness in
operation. When considering the relation between organizational culture perception and effectiveness in
operation, it is found that the samples’ organizational culture perception level has positive relation, or in
the same direction with effectiveness in operation with statistical significance at .01
Keywords : Organizational culture, Effectiveness in operation, and Personnel at Practitioner Level.
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Narrative Research on The Work Adjustment of people with disabilities in charge

of Home for Children with Disabilities at Pakkred
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Abstract

Narrative Research on the Work Adjustment of people with disabilities in charge of Home for
Children with Disabilities at Pakkred has its’ objectives which are : 1. To study the process of promoting
self-employed of Home for Children with Disabilities at Pakkred. 2. To study adaptation to work through
the perspective of the disabled who are in charge of the orphanage. The Qualitative Research using study
is the narrative and in-depth interview with information to those involved in the research staff housingd
people and disabled people 5 people study are as follows. The process of self-employed people with
disabilities in their homes can be divided into three phases: the preparation of the disabled. Promoting
disabled before running and promotion of disabled while working. And adaptation to work through the
eyes of people. From parenting education and experience to learn from the orphanage. Among the
factors that result in an adjustment to the work of people with disabilities in regard to adapt to different
tasks. To adapt the work environment and the rules and regulations of the agency. And adaptation to
their colleagues and bosses, so the adaptation of the work of people with disabilities who are in the care
of children with disabilities and disability Pak includes promoting disabled in occupations themselves of
the orphanage. The And adjusting themselves through their own views.

Keywords : TheWork Adjustment, People with disabilities and Home for Children with Disabilities at
Pakkred
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